
Implicit Bias - Introductory Workshop | ½ day
This interactive workshop unpacks implicit bias and highlights the impact it has on our decision making. Presented 
by Dr Reese (USA), participants will explore their own implicit biases through a series of interactive activities. This 
workshop is be geared towards understanding the impact of biases in the workplace and is suitable for anyone 
working in the human services sector.

When: Tuesday, 6 August 
 9.00am – 12.30pm

Enrol:      https://bit.ly/2QOle2d 

Cost:    Full Fee $90 | Concession $70

Advanced Strategies to Manage Implicit Biases - Workshop | ½ day
Develop your leadership skills to manage implicit biases and deal with conflict. Learn practical strategies build teams 
and a workplace culture of diversity and inclusivity. Facilitated by Dr Reese (USA), participants will learn about the 
specific manifestations of unconscious tendencies and predispositions inherent in implicit bias. They will also learn 
how to counteract them in ways that lead to increased diversity and better service outcomes for clients. This workshop 
is aimed at people leaders working in the human services sector and builds on the morning session, Implicit Bias - 
Introductory Workshop.

When: Tuesday, 6 August 
 1.00pm – 4.30pm 

Enrol: https://bit.ly/2HcuXjd

Cost:    Full Fee $150 | Concession $110

Venue:  Both workshops held at 49a Orsmond Street, Hindmarsh

Implicit Bias Workshops
Presented by Dr Benjamin D Reese

TM

Dr. Benjamin D Reese (USA)
Dr. Reese is a clinical psychologist and Vice President for Institutional Equity at Duke University and Duke University Health 
System. His portfolio includes diversity/inclusion, affirmative action/equal opportunity, harassment/discrimination prevention 
and complaint handling. Dr. Reese also works within a health system comprised of three hospitals and outpatient clinics.
Dr. Reese has served as the Associate Director of the Fifth Avenue Centre for Counseling & Psychotherapy in New York City,  
the Founder and Director of the Institute for the Study of Culture & Ethnicity, and the Ombudsperson for 
the Rockefeller Foundation.

His areas of specialisation are implicit bias, race relations, diversity/inclusion training and conflict resolution. With more than 45 years’ experience, 
he is a highly sought after national and international speaker, workshop facilitator and consultant to higher education, not-for-profit organisations, 
and the corporate environment. In 2016, the North Carolina Business Journal awarded him their Lifetime Diversity Achievement Award in 
recognition of almost 50 years of leadership of issues of race relations and diversity.
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